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In thinking about what International Women’s day means to us, we were 
immediately drawn the this year’s theme - Press for Progress - a nod to the 
growing global movement of advocacy and activism around gender parity and 
sexism. 

Inspired by the MeToo and TimesUp movements, the aim of this year’s theme 
is to encourage people to continue the vocal fight for equality. 

In the words of Gloria Steinem, "the story of women's struggle for equality 
belongs to no single feminist nor to any one organisation but to the collective 
efforts of all who care about human rights." 

But in the wake of these powerful movements, when female empowerment 
has never been more celebrated, some have questioned whether we really 
need to Press for Progress.  

After all It's 2018 and women can read and write. 

Except 493 million of them worldwide. 

It's 2018 and women are protected under law.  

All except the 603 million women who live in parts of the world where 
domestic violence is not considered a crime. 

It's 2018 and arranged marriages are a thing of the past. 

For all except the 13.5 million girls who are forced to marry before their 18th 
birthday - that’s nearly two thirds of Australia’s population.  

It's 2018 and women have control of their own finances.  

All except the more than 1.3 billion women worldwide who don't have their 
own bank account. 

It's 2018 and a woman can run for President. 

She just can't become one. 
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It's 2018 and women are safe.  

All except the one in three women worldwide who have experienced physical 
or sexual violence at the hands of their partners in their lifetimes. 

Women aged 15-44 are more at risk from rape & domestic violence than from 
cancer, car accidents, war & malaria combined. 

It's 2018, and men and women in developed countries like Australia are 
absolutely equal.  

Except in regards to pay, domestic and childcare duties, leadership, and 
political representation. Of the 29 Prime Ministers throughout Australian 
history, we've had only one female.  

The gender pay gap in Australia for full-time remuneration is 22.4% and 
women will retire with 42% less superannuation than their male counterparts.  

It's 2018 and there are so many women in leadership positions 

Except in Australia she only holds 13.7% of chair positions, 24.9% of 
directorships and represents only 16.5% of CEOs. 

These examples have shown that at the heart of the fight for womens rights, is 
the overarching fight for equality. Equality is such a fundamental and basic 
human right, whether in relation to gender, race, religion or otherwise, that we 
should all be striving for. This is not a feminist issue, it's an issue for everybody. 

Whilst thinking about the ways we can Press for Progress in this movement 
towards equal rights, we should also think about how far we've come and what 
we have to celebrate: 

2017 was such a momentous year for womens rights, with a spotlight on the  
MeToo and TimesUp campaigns, which got the world talking about some 
fundamental issues. Actress and humanitarian Meghan Markle recently 
commented that she disagreed with the notion that  for female empowerment 
to continue, we need to help women to find their voice. Instead she 
commented, and we agree, that women don't need to find a voice, they have a 
voice, they just need to feel empowered to use it, and people need to be 
encouraged to listen. 2017 was a year that many listened, and hopefully 2018 
will show the same. 



 3 

We also should celebrate the diverse views that women bring to society, 
business and government, which helps ensure that the interests and 
perspectives of 50% of all communities are heard. It is only when conventional 
views are challenged that society can progress. 

On International Womens Day we should celebrate the strong people 
surrounding us, whether female or male, who are supporting progression in 
womens rights. I'm thankful for the men around me who, whether they know 
they are or not, are contributing to this discussion by supporting women 
pursue whatever it is they wish to pursue. Finally, we are all surrounded by 
strong women, our mothers/sisters/friends/mentors and colleagues here at 
ABL who inspire us and should be celebrated today.  


